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2025 Annual Report to the School Community

School Name: Willmott Park Primary School (5342)

VR

Willmott Park
pa—

e all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

e the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Quialifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 28 April 2026 at 01:06 PM by Daniel Clark (Principal)

« As executive officer of the school council, | attest that this 2025 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 28 April 2026 at 01:08 PM by Daniel Clark (Principal)
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http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
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How to read the Annual Report

What does the About Our School commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s
performance over the previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location,
size and structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on
highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan,
and efforts to improve student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:
e School Profile
o student enrolment information
o the school’s ‘Student Family Occupation and Education’ category
o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey
o school staff responses to the School Climate area of the School Staff Survey
e Learning
o English and Mathematics for Teacher Judgements against the curriculum
o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN)
o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN)
e Wellbeing
o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey
o student responses to the Management of Bullying area in the Student Attitudes to School Survey
e Engagement
o average absence days per student
o student attendance rate

Key terms used in the Performance Summary are defined below:

Similar Schools
Similar Schools are a group of Victorian government schools with similar characteristics to the school.

This grouping of schools has been created by comparing each school’s socio-economic background of students, the
number of non-English speaking students and the school’s size and location.
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NDP and NDA

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example,
very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA'’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There
may be no students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department
also recognises unigue circumstances in Specialist, Select Entry, English Language, Community Schools and schools
that changed school type recently, where school-to-school comparisons are not appropriate.

The Victorian Curriculum

The Victorian Curriculum F-10 sets out what every student should learn during his or her first eleven years of schooling.
The curriculum is the common set of knowledge and skills required by students for life-long learning, social development
and active and informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous
learning for all students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels
Ato D' ‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs.
These levels are not associated with any set age or year level that links chronological age to cognitive progress (i.e.,
there is no age expected standard of achievement for ‘Levels A to D’).

Updates to the ‘Performance Summary’ in the 2025 Annual Report

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available
for the comparison.
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About Our School

School context

GEOGRAPHIC LOCATION

Willmott Park is located on the Northern fringe of Melbourne 35 kms from the CBD. It is a family
friendly suburb and is known for it's diverse community and growing amenities and transport
areas. It has extensive sporting facilities and abundant park lands.

SCHOOL CONTEXT

We have a Deaf Facility, our own Out of School Hours Care Program and Canteen; we also share
our site with a new Uniting Kindergarten.Our school grounds are clean, inviting and extensive with
a multitude of playgrounds that offer two sandpits, two gaga-pits, two basketball courts, a gym,
shaded areas, multiple gardens and trees, a sensory garden, a vegetable garden, a stage area,
an amphitheatre, an oval, quiet and high active areas.We have a well-resourced library, two Art
Rooms, a STEM and Digital Technologies Centre, a Music Room and an expansive Student
Wellbeing Hub.We have Junior School Council and House Sport Captain Representatives. These
students are nominated and voted on by their peers. They are the voice for their equals, assist
with whole school decisions and fundraising initiatives such as outdoor games, lunchtime club
resources, charities and community involvement programs.

SCHOOL VALUES AND PHILOSOPHY

Willmott Park Primary School’s vision and overarching philosophy is that every child has the right
to learn in a safe and supportive environment. We pride ourselves on being an inclusive school,
catering for differences and placing a high priority on the wellbeing of all stakeholders. Developing
confidence and resilience is a key foundation to all curriculum with the inclusion of a range of
specialist and extracurricular activities. As a result of catering for the whole child, students learn to
build relationships, be literate, numerate and curious.

We foster positive relationships and communicate with each other in a respectful and open
manner.

Every child is treated fairly and always heard at Willmott.

We are proud of our diverse and inclusive school community and the commitment to engage all
learners.

The school believes in continuous improvement and high standards of teaching and student
learning outcomes. Teachers at the schoolwork collaboratively and support each other to improve
student outcomes and their own professional practice.

Willmott Park Primary School’s mission is:

All students have the right to learn.
All teachers have the right to teach.
Everyone has the right to be safe and included.

The school values are: Respect Responsibility & Achievement

STAFFING

In 2025, our enrolment was 630 students. Our students come from a diverse multicultural and
socio-economic background and we have more than 60 different language backgrounds. The
enrolment compromises families from many nationalities, an increasing EAL cohort and the school
also receives refugees and international VISA students. Our workforce composition was: a

The
. J/ Education
4 |Department of Education / State



Department
of Education

ORIA
Eearmment

Principal, an Assistant Principal, a Mental Health in Primary Schools Leader, two Learning
Specialists, thirty classroom teachers, two English as an Additional Language teachers, a
Multicultural Education Assistant, two Learning Tutors, ten specialist teachers, a Program for
Students with Disabilities Leader and a separate Deaf Facility with four staff. The school also
employed twenty-eight Educational Support staff comprising of office staff, administration, and
integration support. A Care Team is firmly embedded at our school which includes a full-time
School Counsellor, a qualified first aid officer, an Occupational Therapist and a youth worker. We
also firmly established our school Wellbeing hub with generous staffing, demonstrating our
commitment not just to academia but also the wellbeing of all students.

Progress towards strategic goals, student outcomes and student
engagement

Learning

In 2025, Willmott Park Primary School continued to focus on improving learning outcomes for
every student in literacy and numeracy through consistent, evidence-based teaching practices
across the school. A key highlight was the continued strengthening of our whole-school approach
to English. Programs including UFLI, Heggerty, Spelling Mastery, DIBELS and MiniLit Sage
supported a more structured and explicit approach to reading and spelling instruction, with MiniLit
Sage now fully embedded as a Tier 2 intervention in Grade 1. This work was supported by
professional learning, coaching and mentoring for staff, helping to build consistent classroom
practice across year levels.

In Mathematics, the school maintained a strong focus on explicit teaching, differentiation and the
use of agreed instructional models to support student learning. Staff continued to strengthen their
use of assessment data and growth tracking so that teaching could be more closely matched to
student need. This work contributed to steady learning growth across the school, particularly in
numeracy. Teacher judgement data showed that 80.1% of students were working at or above age-
expected standards in English and 69.7% in Mathematics. In NAPLAN, 59.3% of Year 5 students
achieved in the Strong or Exceeding proficiency levels in Reading. Most notably, 75.6% of
students in Years 3 to 5 achieved High or Medium relative growth in Numeracy, which was above
similar schools and above the state.

Another important area of focus in 2025 was student engagement in learning. Feedback Fridays,
three-way conferences and the development of a Student Impact Team gave students more
opportunity to reflect on their learning and provide feedback about their school experience. This
supported student voice and helped strengthen students’ sense that they are active partners in
learning. The school also continued to resource inclusive practices through adaptive technologies
and targeted supports, helping more students access learning successfully.
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Wellbeing

In 2025, Willmott Park Primary School maintained a strong focus on strengthening established
programs, such as School-Wide Positive Behaviour Support (SWPBS), while also introducing new
initiatives to further enhance student wellbeing.

The Wellbeing Hub continued to be highly effective, supporting students through a proactive and
inclusive approach. Open tours were offered to families, providing insight into the purpose and
impact of the space. Wellbeing support was delivered by a comprehensive team, including the
Assistant Principal, Mental Health and Wellbeing Leader, Program for Students with
Disabilities/Disability Inclusion (PSD/DI) Leader, School Counsellor, two Wellbeing Education
Support Assistants, a Youth Worker, and, from Term 4, an Occupational Therapist. The school’'s
therapy dog, Jumbo, also remained an important part of the wellbeing program.

A wide range of supports were provided, including social skills groups, individual counselling, one-
on-one youth worker sessions, occupational therapy support, personalised support plans,
classroom check-ins, and staff coaching. The team also worked closely with families and
facilitated access to resources such as Foodbank support for those in need. The wellbeing
curriculum continued through weekly lessons, complemented by the introduction of fortnightly
Rights, Responsibilities and Respectful Relationships (RRRR) sessions. A designated staff
member was appointed to develop a scope and sequence for RRRR, and multiple staff
participated in both internal and external professional learning in this area.

Leadership continued to collaborate with the Hume Network Community of Practice, with a
particular focus on strengthening respectful relationships between students and staff. Surveys
were developed to gather baseline data, and students participated in targeted learning around the
concept of respect. Follow-up data indicated measurable growth, with students demonstrating a
deeper understanding of respectful behaviours and staff observing positive changes across the
school.

In 2025, the school also introduced a Family Hub, held monthly and open to all members of the
school community. This initiative provided access to support, resources, and information for
families. Highlights included a cyber safety information session and opportunities for families to
connect in a welcoming and supportive environment.

The Disability Inclusion (DI) team was expanded to include the PSD/DI Leader, Wellbeing Leader,
Intervention Coordinator, PSD/DI Administration, and Occupational Therapist. The team delivered
professional learning to staff on updated processes and collaborated with Student Support
Services Officers (SSSO) to provide training on Individual Education Plan (IEP) development.
Additional documentation and adjustments were created in partnership with regional DI staff to
strengthen processes and ensure consistency.

Student Attitudes to School Survey (AtoSS) data reflected positive outcomes across several key
areas. The percentage of students reporting a sense of inclusion increased from 85% to 88%,
while school connectedness rose from 67% to 70%. A targeted focus on bullying prevention within
the wellbeing curriculum, alongside a proactive approach from the wellbeing team, contributed to
an improvement from 70% to 77% in this area. The school also continued to prioritise student
advocacy, with 86% of students reporting that they have a trusted adult at school.
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Engagement

Parent Satisfaction Survey

The Parent Satisfaction Survey was received positively by the school community, providing
valuable feedback that affirms our commitment to fostering a safe, inclusive, and supportive
environment for all students and their families.

Student Attendance

In 2025, students were absent for an average of 26.7 days, with an overall attendance rate of
86.5% across the P—6 cohort. Addressing chronic absenteeism remained a key priority, supported
by a range of targeted strategies. These included collaboration with SSSO, adherence to
Departmental processes, and engagement with the Navigator Pilot Program for identified
students. As attendance is fundamental to student learning and wellbeing, it will continue to be a
central focus in 2026.

Student Engagement, Inclusion and Connection
These essential components of student wellbeing were strengthened throughout 2025 through a
broad range of initiatives and opportunities, including:

¢ The continuation of our whole-school camping program, encompassing the Foundation
Breakfast, Year 1 Dinner, Year 2 Sleepover, Year 3 Outdoor Education Day, Year 4 Camp,
Year 5 Outdoor Education Day, and Year 6 Camp.

¢ Participation in the 19th year of the Energy Breakthrough Program.

¢ Collaboration between School Council and the wider community to successfully plan and
host our first whole-school fete, held on a weekend and open to the broader Craigieburn
community.

¢ Establishment of the RAP (Reconciliation Action Plan) team, which commenced work on
embedding Aboriginal and Torres Strait Islander perspectives across the curriculum and
school events. A key highlight was the design of the Year 6 uniform by the student RAP
group, developed in consultation with and supported by a former Indigenous student.

¢ Participation of two student cohorts in a swimming program to support water safety and
skill development.

¢ Involvement in the Print-a-Car Challenge in partnership with other schools, including
attendance at Quantum Victoria as part of this initiative.

¢ Delivery of the third annual intra-school “Willmott Cup,” featuring term-based physical
activities and athletics events, culminating in a whole-school community celebration.

e Continuation of evening assemblies and open sessions to support increased parent
attendance, featuring student performances, staff contributions and displays of student
learning.

¢ Organisation of a diverse range of community events, including whole-school picnics, open
sessions, the Light and Shadow Spectacular, Colour Run, School Disco, Market Day,
Mothers Day and Fathers Day Breakfasts in certain cohorts and the End of Year
Assembly—many of which were led and coordinated by students.

¢ Participation in local community events, including the Craigieburn ANZAC Day ceremony,
as well as rock band and choir performances at community functions.

The
. J/ Education
7 |Department of Education / State



VORIA
Eearmmen

s
Government

Department
of Education

These initiatives reflect our ongoing commitment to building a connected, inclusive, and engaging
school environment for all members of our community.

Other highlights from the school year

The whole child is a priority at Willmott. We believe a well-rounded education is paramount.
In 2025, we:

Had three camps — Grade 4, Grade 6 and Grade 5/6 Energy Breakthru.

Continued our camp inhouse program — Prep Breakfast, Grade 1 dinner and Grade 2
sleepover at school.

Had multiple excursions and incursions — (Examples) IMAX, Melbourne Museum, The
Werribee Zoo, CERES, Creek Connections, Ripponlea Estate and Water Watchers.

Celebrated (Examples) Cultural Diversity Week, Science Week, Book Week and Grade 5/6
Market Day

Held whole school community picnics and Energy Breakthru events
Attended multiple sporting events including finals on Gala Day
Held our first whole school fete

Continued with our Smile Quad dental initiative

Partook (Prep — Grade 3) in the Free Glasses for school initiative

Had our School Singing and Ukulele Group perform for the children at Willmott Park
Kindergarten and for the local Hume Carol initiative

Had our JSC Reps attend a Young Leaders Conference to further develop their leadership
skills

Worked in a creative partnership with Melbourne University regarding “Story, Children and
the Arts*

Attended the National Gallery of Victoria — French Impressionism for Primary

Firmly embedded our whole school dusk - Light and Sound show. This community event
involves work created and designed throughout the whole term by our students. It is a
celebration of the elements of Light and Sound in our Environment. In 2025, the Grade 5
cohort also participated in an engaging incursion with Dya Art in preparation for the event.
Students painted animal scenes that explored perspective and the use of shadow to create
depth and atmosphere

Performed well at District and Regional sports events which has highlighted our emphasis
on Outdoor and Physical Education

Conducted a variety of tours and sessions for prospective families
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e Continued to expand our lunchtime clubs program by asking our students for proposals
regarding what they would like and running surveys to ensure we are catering for all
cohorts across our school.

Financial performance

Willmott's’ commitment to financial management enabled the school to end 2025 in a sound
monetary position. Our students benefited from support programs offering reading interventions -
Mini Lit, Literacy and Numeracy support — Spelling Mastery and UFLI, and Well-Being programs.

We invested $33,370 in the Professional Learning of our staff which encompassed a range of
internal and external sources. Ensuring the pedagogical/academic and wellbeing direction of the
school.

Locally raised funds contributed $517,128, enabling the school to enhance all our programs.

Staffing ($589,930) included a youth worker, occupational therapist, a well resourced
Wellbeing/Care Team, Program for Students with Disabilities leader, a newly formed Disability
Inclusion Team, 30 classroom teachers and a highly impressive specialist program. We also have
our own Deaf Facility, Canteen and Outside School Hours Care program that all need an
established staff presence.

Our digital technologies program continues to grow in what we offer re: digital printing, resources
and laptops. In 2026, we will have finalised the investment in our new HDi boards, in every
classroom.

In February, we secured a planned maintenance fund of $545,262.81 to complete work on
different areas of the school encompassing the roof, eaves and infrastructure.

Continual improvement and maintenance of the school buildings, facilities and grounds including

internal painting, refurbishment of 2 toilets, 4 new main building air conditioning units, removal of

asbestos, routine and scheduled maintenance, essential safety measures and a strong emphasis
on the Occupational Health and Safety of our environment.

The hire of the Gymnasium provides a source of income which will continue to be used to
maintain the facility in high quality condition.

This will ensure a safe, comfortable and accessible environment for our entire Willmott
Community.
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PERFORMANCE SUMMARY

The Performance Summary for government schools provides an overview of how this school is contributing to the
objectives of the Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing
this information with parents and the wider school community helps to support community engagement in student
learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 615 students were enrolled at this school in 2025, 313 female and 302 male. 39% had English as an additional
language and 3% were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index
(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment
characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-
Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band
represents a high level of socio-educational disadvantage. This school's SFOE band value is High.

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual
Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or
strongly agree) from parents who responded to the survey.

2025

% positive endorsement General School Satisfaction School 83.9%
(Parent/Caregiver/Guardian Opinion Survey)

Similar schools 82.0%

State 82.0%

School Staff Survey

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage
endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the
survey.

2025

% positive endorsement School Climate (School Staff Survey) School 70.7%
Similar schools 74.6%

State 77.4%
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LEARNING

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

2025
English Prep - 6 % of students at or above age expected School 80.1%
standards
Similar schools 78.3%
State 86.3%
Mathematics Prep - 6 % of students at or above age expected School 69.7%
standards
Similar schools 75.5%
State 84.2%
NAPLAN
Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.
2025 3-year
average
Reading Year 3 % of students Strong or Exceeding School 52.3% 56.4%
proficiency levels
Similar schools 60.4% 60.6%
State 69.5% 69.3%
Reading Year 5 % of students Strong or Exceeding School 59.3% 61.5%
proficiency levels
Similar schools 65.7% 67.2%
State 73.9% 74.6%
Numeracy Year 3 % of students Strong or School 34.5% 48.8%
Exceeding proficiency levels
Similar schools 53.6% 54.3%
State 66.2% 66.4%
Numeracy Year 5 % of students Strong or School 52.7% 52.6%
Exceeding proficiency levels
Similar schools 59.4% 58.2%
State 69.1% 68.1%

NAPLAN relative growth
The percentage of students in the High and Medium relative growth categories.

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian
students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year
result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is
‘Low’.
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A multi-year average for NAPLAN relative growth will be included in future years as data becomes available.

2025
Reading Year 3to 5 % of students High or Medium relative School 65.8%
growth
Similar schools 70.7%
State 747% 0
Numeracy Year 3 to 5 % of students High or Medium relative  School 75.6%
growth
Similar schools 73.2%
State 740%
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WELLBEING

Student Attitudes to School — Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey
completed annually by Victorian government school students, indicates the percent of positive responses (agree or
strongly agree).

2025 SRR
average
Years 4 to 6 % positive endorsement School 70.2% 70.3%
Similar schools 76.7% 76.1%
State 77.1% 77.3%

Student Attitudes to School — Managing Bullying

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed
annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

4-year
2028 average
Years 4 to 6 % positive endorsement School 76.6% 71.4%
Similar schools 75.6% 73.9%
State 76.4% 75.8%
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ENGAGEMENT

Average absence days per student

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and
extended family holidays.

2025 e
Prep - 6 School 26.7 25.9
Similar schools 24.9 25.1
State 215 21.7

Attendance rate

Attendance rate refers to the average proportion of formal school days students in each year level attended.

2025
Prep School 86.9%
Year 1 School 85.7%
Year 2 School 85.5%
Year 3 School 87.0%
Year 4 School 88.8%
Year 5 School 86.4%
Year 6 School 85.2%
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FINANCIAL PERFORMANCE AND POSITION

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE
YEAR ENDING 31 DECEMBER 2025

Financial figures are as of 18 March 2026.

Revenue Actual
Student Resource Package $7,985,770
Government Provided DET Grants $881,314
Government Grants Commonwealth $359,728
Government Grants State $773
Revenue Other $64,420
Locally Raised Funds $517,128
Capital Grants $0
Total Operating Revenue $9,809,132
Equity Actual
Equity (Social Disadvantage) $468,050
Equity (Catch Up) $0
Equity (Social Disadvantage - Extraordinary Growth) $0
Equity Total $468,050

The equity funding reported above is a subset of the overall revenue reported by the school.

Expenditure Actual
Student Resource Package! $7,934,941
Adjustments $0
Books & Publications $7,014
Camps/Excursions/Activities $170,427
Communication Costs $5,437
Consumables $67,434
Miscellaneous Expenses? $46,990
Agency Staff $374,757
Professional Development $33,370
Equipment/Maintenance/Hire $141,568
Property Services $186,880
Salaries & Allowances? $589,930
Support Services $42,142
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Expenditure Actual
Trading & Fundraising $105,026
Motor Vehicle Expenses $0
Travel & Subsistence $0
Utilities $72,699
Total Operating Expenditure $9,778,615
Net Operating Surplus/-Deficit $30,517
Asset Acquisitions $8,956

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process.
2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

3 Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2025

Funds Available Actual
High Yield Investment Account $78,255
Official Account $68,444
Other Accounts $0
Total Funds Available $146,698
Financial Commitments Actual
Operating Reserve $307,279
Other Recurrent Expenditure $31,155
Provision Accounts $0
Funds Received in Advance $0
School Based Programs $280,000
Beneficiary/Memorial Accounts $0
Cooperative Bank Account $0
Funds for Committees/Shared Arrangements $0
Repayable to the Department $0
Asset/Equipment Replacement < 12 months $30,000
Capital - Buildings/Grounds < 12 months $0
Maintenance - Buildings/Grounds < 12 months $80,000
Asset/Equipment Replacement > 12 months $0
Capital - Buildings/Grounds > 12 months $0
Maintenance - Buildings/Grounds > 12 months $0
Total Financial Commitments $728,434

All funds received from the Department of Education, or raised by the school, have been expended, or committed to
subsequent years, to support the achievement of educational outcomes and other operational needs of the schoal,
consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or
raised.

17 | Department of Education Willmott Park Primary School



